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Foster Child Orientation Package

Section 1 – General Admission
_____ Placement Intake Information Form
_____ Home orientation, program offerings, introductions, tour and expectations of home
Section 2 – Placement 
_____ Agreement for Rights & Responsibilities 
_____ Placement Advisory Committee (RPAC) Awareness Form
_____ Foster Child Complaint Procedure Explanation
_____ Foster Child Harassment Policy
_____ Possession Waiver
_____ Fire Safety Plan
_____ Physical Restraint and Mechanical restraint policy
As part of the intake process, the following items will be reviewed with the child in language suitable to their age and understanding. If the child is an infant or otherwise unable to participate, this information will be reviewed with the child’s Child Protection Worker (CPW) or guardian, and documented accordingly:
· Overview of the foster home and the program it provides
· Reassurance that the child can express concerns and make complaints at any time
· Review of the foster home’s Fire Safety Policy, including the responsibilities of the foster child
· Statement that CARE FCS does not permit the use of physical restraints
· Definition of mechanical restraints and confirmation that these are also not permitted
· Review of the child’s rights and responsibilities as outlined by CARE FCS and the CYFSA
· Confirmation that the child has the right to private communication with the Ombudsman of Ontario
· Learn plan discussed with FP
· Safety discussed with Child, FP and CAS
· Pre-Assessment form provide and discussed? 
· 
This orientation will be revisited at 7, 30, 90, and 180 days after placement, and every 180 days thereafter, or whenever the child requests. Documentation will include who received the information (child or representative), the date, and their signature or documented refusal to sign

Youth’s/Designate Signature
 
Witness Signature
 

Date
 





SECTION 1 – GENERAL ADMISSION
FC Information Form
	Intake Information 

	Child’s Name:  Click here to enter text.
	Date of Birth: Click here to enter a date.

	Gender:   Choose an item.
	

	Foster Placement:  Click here to enter text.
	Date of Placement: Click here to enter a date.

	Placing Agency Name: Click here to enter text.
	

	Worker Name:  Click here to enter text.
	Worker ph.#:  Click here to enter text.

	Child’s Guardian Status:  

	





	Physical / Health Information 

	Medications (include name & dosages; usages for treatment and prescribing physician): Click here to enter text.



Home and Program:
Home orientation, program offerings, introductions, tour and expectations of home


















Section 2 – Placement
Your Rights and Responsibilities in Foster Care
Your Rights
To be safe, treated with dignity, and respected for who you are.
To have your voice heard and be included in decisions about your life.
To know your rights and be informed in a way you understand.
To be free from corporal punishment and harsh discipline.
To receive medical, optical and dental care, clothing, and enough food.
To go to school and get help with learning.
To participate in your plan of care and receive a copy of it if requested.
To choose your religion and cultural identity.
To send and receive private, uncensored communication.
To speak privately with and visit the Ontario Ombudsman.
To have a resource person and an adult ally, of your choice, to support you when needed.
To make a complaint if your rights aren’t respected and the right to participate in their Safety Plan.
To have child abuse reported and taken seriously.
To a placement review with RPAC 
To have your rights reviewed with you at intake, 7 days, 30 days, 90 days, and every 180 days after.
If you are Indigenous, to stay connected to your community, culture, and heritage.
To be treated fairly and without discrimination based on race, gender, identity, religion, culture, or ability.
To be heard in ways that match your age and understanding.
To have decisions made about you that are in your best interests and support your well-being.
Your Responsibilities
Follow the rules of your placement.
Accept the consequences if you break the rules.
Respect others' rights, property, and privacy.
Meet with your social worker and attend appointments.
Be honest and ask for help when you need it.
Problems or Complaints?
1. Talk to your Foster Parents and CARE FCS Worker: __________________________________________________   
3. Talk to your CPW: ____________________________________
4. Talk to the Ontario Ombudsman: 1-800-263-2841
5. RPAC (Placement complaints): 416-482-0081 x233
6. Resource Person chosen: ______________________________________________________________________
I understand my rights and responsibilities, understand the complaint process, and acknowledge that I have access to a resource person for support.     We have discussed these rights, and I understand them. 
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Placement Advisory Committee (RPAC) Awareness Form


The Residential Placement Advisory Committee (RPAC) committee is in place to allow children or youth to discuss their placement concerns with a third-party community group.  Our policy and procedural manual states:

Foster Child’s Objection to the Placement:

If a foster child twelve (12) years of age or older objects to the placement, they are entitled to a review by their referring agency’s worker.  A review and decision by their worker in consultation with a CARE FCS Case Manager or Senior Manager, shall be completed within ten (10) business days.

The foster child shall be made aware of his or her right to a review by the Residential Placement Advisory Committee (RPAC) which is empowered to conduct the review after fourteen (14) days of the placement.  If a foster child decides to apply for a review, the internal complaint procedure will not be used.

The RPAC will inform CARE FCS, which will make available the foster child and persons providing service to the foster child, as well as the case records.

Upon receipt of the recommendations of the RPAC, CARE FCS will carefully consider the recommendations, and will record the reasons it if does not follow these recommendations.

If the matter is not resolved to the satisfaction of the foster child, CARE FCS personnel shall help them to apply to the Children’s Services Review Board if they so decide to do so, for a determination of where they should be placed.

Please be aware that CARE FCS is available at all times to discuss placements within your home if you or your child are concerned of the stability or have a complaint.  





Foster Child Complaint Procedure Explanation
All foster children in care have the right to complain about the services provided by all personnel of CARE Family & Children Services Inc. (i.e., foster parents, foster care supervisor, staff, Senior Management, etc.).

Who to Speak To:

If you have a concern you can speak to:

If you still unhappy with the outcome of your concerns, you can also speak to:

1) Your Social Worker
2) The CAS After-Hours Worker
3) A CAS Supervisor
4) The Ombudsman


I have been explained that my right is to receive a response in regard to my complaint within twenty-four (24) hours of the lodged complaint. 
The complaint will be looked into, dealt with, and efforts will be made for the complain to be resolved within five (5) business days.
If you decide this still does not satisfy you, you may wish to contact the Ombudsman Office, our managers, your Social Worker, a member of Legislative Assembly, or a member of the Federal or provincial Parliament;
You may consult with one or all of the above at any stage of your investigation.
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Foster Child Harassment Policy

Harassment means someone is bothering, threatening or insulting you by saying or doing things that you do not want them to do.  It is wrong because it hurts people and makes living and being together very difficult.


Iunderstand what sexual harassment means, specifically when someone is bothering me by saying to doing unwanted or unwelcome things of a sexual nature.  It also includes being bothered because of my gender or sexual preference.

I also understand what racial harassment means, specifically if someone is bothering me, threatening me or treating me unfairly because of my race color, citizenship, my parents, my history or ethnic background.  This includes telling racial jokes and making fun of someone whether it’s verbally or through drawing or pictures.

Harassment is wrong and behaviors must change!  Any harassment is against the law in Ontario.  If you feel violated, please tell the person to stop.  If it continues, you can report it to the foster family or your social worker or you parents or guardians.  You can use the internal complaint procedure.  Any foster child, foster parent, and any social worker should not tolerate this behavior.

It’s against the law for anyone to harass you or for you to harass anyone else.



Safe Plan discussion details: __________________________________________________________________________________________________________________________________________________________________________________________________________

Pre-placement or Placement concerns and suggestions, tie this into the Learning Plan: ____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________


Possession Waiver

				

I have been duly informed that any personal property, regardless of value, retained in my possession upon my request, is no longer the responsibility of the foster parent, and hence, any damage, loss or theft incurred remains solely my responsibility.  Subsequently, in the event of loss, damage or theft of the said possessions(s), I will be solely liable for any costs or losses incurred.

I also understand that upon discharge, this foster home will hold my personal items for up to thirty (30) days, and if they have been retrieved after thirty (30) days, my possessions will be disposed of.



Excess Personal Possessions

I have also been advised that in the event that I have an excess of personal property, I may be responsible for storing my possession(s) in a locked area, within the foster home, or for having some possessions sent to my family’s home or a guardian’s home.

Physical Restraints:

We do not permit physical or mechanical restraints


Resource Person:

Who do you consider a supportive resource person we can work with to help support you and your rights 





Fire Safety Plan

1) Bedroom doors should be closed while you are sleeping.
2) If fire alarm goes off, get down on your hands and knees and crawl to the door.
3) Before opening your bedroom door, feel it to see if it is hot to the touch, if it’s hot, don’t open it.
4) If Door Is Hot:
· Place a towel or sheet at the bottom of the door and over your bedroom vent to prevent the smoke from entering the room
· If you can crawl out the bedroom window safely, then do so, otherwise hang your bed sheet out the window so the firemen can find you.
5) If door Isn’t, Hot: 
· Before leaving room, slowly open the door, if you see flames quickly close door and do not attempt to enter the hallway.
· If there are no flames, slowly crawl on your hands and knees down the hallway and stairs to the safest and nearest exit. (the front door or sliding glass doors )
6) When outside, walk across the road to the neighbour’s driveway and wait in their driveway until the fire department arrives, do not go back into the house. 
7)  Share this information with your foster children and review it monthly
8)  Meeting Location if leaving the home due to smoke or fire is in the neighbours drive way across the street

 _____________________________________________________
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